We asked current UK Geriatric medicine registrars how they thought the speciality could attract more people to work in it. Methods: All current UK Geriatric medicine registrars were invited to participate in an online survey which included the question: 'Do you have any ideas how the specialty might attract more people to work in it?'. The survey was available for a six-month period (01/10/2015 to 31/03/2016).
An inductive, iterative approach to analysis was employed. Two researchers coded freetext responses individually, before then comparing, challenging and refining their respective analyses until consensus on a unifying coding framework was agreed. Results: 269 responses were received (response rate 42%). Themes included: the need for increased exposure to Geriatrics prior to specialisation, particularly whilst undergraduate; the transformative power of Geriatricians as role models; strategies to improve the experience of being a medical registrar. Critically, many registrars felt the speciality needed to be promoted more pro-actively and that greater emphasis ought to be placed on the opportunities for sub-specialisation and flexible training. Conclusions: Our data, from current UK geriatric medicine registrars, provided unique insight into why doctors opt for a career in geriatric medicine. We call on the professional bodies responsible for geriatric medicine training to heed the suggestions offered; facilitating implementation of these strategies may help promote recruitment to the specialty and strengthen the geriatrician workforce of tomorrow.
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